
The CSN’s Legal and Health, Safety and Environment Services have prepared a reference document for 

unions and their members regarding COVID-19 that responds to some of the most asked questions they 

are receiving. At the moment, it is only available in French.   

Keep in mind that the CSN includes unions in both the public and private sectors, in Quebec and across 

Canada, so not all of the document applies to CEGEP teachers.  

It is also important to keep in mind that this pandemic is an unprecedented public crisis affecting 

multiple facets of our lives, and thus this document cannot possibly be exhaustive. There will be 

scenarios that might not be covered by what you read here; similarly, some information you read here 

might not apply to our current situation. Nevertheless, CSN is sharing their analysis of how labour law 

and our collective agreement(s) might be applied to the situation, so that we can work with what 

information we have at our disposal.  

Here is a heavily abridged summary (of a 33-page document). 

Specific directives related to the Ministry of Education and its institutions: 

• Salaries will continue to be paid to all during a period of isolation that respects government 

guidelines. 

• All gatherings of 250 people or more are forbidden for 30 days (since March 12). 

• There is no mention of upcoming vacations. 

• Work-related travel outside Canada is no longer authorized, including stages, trips, student 

exchanges, competitions and colloquiums. 

• Any employee returning from a trip outside Canada since March 12 must respect a period of 

isolation of 14 days. If an employee returned from a trip before March 12 and is showing COVID-

19 symptoms, they must self-isolate for 14 days. 

• The entire education system (from daycare centres to CEGEPs and universities) is closed from 

Monday March 16 to Friday March 27. 

FREQUENTLY ASKED QUESTIONS: 

• Can my employer force me to take my temperature or some other test? 

o No, but they could send you home if they suspect you are infected. 

• Can my employer force me to get a medical note to return to work? 

o Yes, if they have reason to believe that you are unable to do your job, 

• Does my employer have the right to inform other employees that someone is infected? 

o They have the right to inform employees that someone is infected but must protect the 

privacy rights of the individual by not divulging names (unless absolutely necessary). 

• If I need to stay home to care for a sick child or family member, do I have the right to a leave? 

o This varies according to the collective agreement.1 All workers have the right to be 

absent from work for up to 10 days, with the first two days paid. The government has 

asked employers to be flexible if the leave needs to go beyond 10 days.  

 
1 In the FNEEQ collective agreement for college teachers, teachers can take a leave for up to 10 days for family 
reasons (5-9.06). The first six days can be paid, deducted from the sick day bank. An unpaid leave of up to 12 
weeks can be taken to care for a family member with a serious illness. This can be extended to up to 104 weeks. 

https://www.csn.qc.ca/wp-content/uploads/2020/03/2020-03-14_reference-covid-19_csn.pdf


• When can an employer require that an employee isolate themselves? 

o When they have reasonable motive to do so. These must be based on the directives of 

the government (returning from abroad since March 12 or showing symptoms after 

returning). The employer can request evidence (e.g. a plane ticket, medical note, etc.). 

• Can the employer decide when to put an employee in isolation? 

o Yes, as along as it is not in contravention with a government directive. 

• Must the employer continue to pay during the isolation period? 

o This depends on the collective agreement.2 This may require using the sick day bank. 

Employees may also be eligible for EI sick leave benefits. 

• If an employee (not covered by the government directives) goes on vacation abroad in the 

coming weeks, will they be paid during the required period of self-isolation upon their return? 

o All employees benefit from the leaves in the collective agreement. The employee must, 

however, keep informed of changes in governmental directives. Travel insurance 

coverage should also be verified. If an employee is trapped abroad due to isolation 

requirements or the closing of borders, they would lose their salary for this period. 

• Can a salaried employee delay their vacation? 

o This depends on the collective agreement in question.3 It may be necessary to negotiate 

a letter of agreement between the employer and the union to manage such situations. 

• If the employer refuses to delay vacations, is the isolation period paid? 

o This would need to be discussed with the employer. 

• Are employees obliged to inform the employer when they return from a trip outside Canada? 

o Considering the circumstances, the risk to public health and to workplace health and 

safety, the employer is justified in imposing the obligation to divulge travel abroad in 

the past 14 days.  

• Do I have the right to refuse to work due to COIVD-19? 

o Possibly. There must be an imminent danger in carrying out the work, however. The 

employee must be available to fulfill other duties if the employer so requires. 

• I am infected with COVID-19 but feel capable of doing my job. Can my employer force me to 

stop working? 

o Yes, as the employer must protect the health, safety and security of your colleagues. 

• Can I require my employer to make hand sanitizer and/or disinfectant soap available? 

o Yes. The employer must put in place hygiene measures that respond to the situation. As 

it is recommended to wash hands regularly, they must enable this. 

• Is my employer obliged to inform me of risks to my health? 

o Yes, the employer must adequately inform workers of any work-related risks. 

• A worker does not follow measures put in place. Can there be consequences? 

o Yes, employees have obligations. Not respecting them can result in disciplinary 

measures, particularly in a crisis period like this one. 

 

 
2 In the FNEEQ collective agreement, we are entitled to a paid “special leave” when we are placed in quarantine by 
a “competent authority”. It is the view of the JACFA Executive that a teacher who is self-isolating in accordance 
with the government or a doctor’s directive would be covered by this paid special leave. 
3 In the FNEEQ collective agreement, the vacation period for all teachers is two months, normally between June 15 
and September 1 as negotiated by the local college and union. 



• Can COVID-19 be considered a threat that justifies a preventative leave for pregnant workers? 

o Yes, by following the usual procedures. 

• If I contract COVID-19 at work, am I eligible for CNESST? 

o Possibly. It is necessary to establish where you were in contact with an infected person. 

As the number of infected increases in the population, this will be harder to prove. 

• If a vaccine becomes available for COVID-19, can I be obliged by my employer to take it? 

o No, but there may be consequences. Invasive treatments cannot be required; however, 

as the employer has obligations to you, your colleagues and its clientele, your employer 

could place you on a forced leave, in some cases without pay. 

 

 

  


